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“It is the people 
who really 

matter.”

Then as 
Now
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A very special year is coming to an end –  
a year in which the Umdasch Group was the focus of countless celebrations.

Was that really appropriate during a year which was marked by a continuing rise in nationalist 
tendencies, the isolation of certain markets and the advance of populist powers? A year of perpetual 
trouble spots and the associated masses of people in search of a better life? A year during which 
extremes of storm and heat seemed to be an indication that our planet was saying to us: “Enough of 
that”. A year which aroused the impression, both politically and socially, that things were moving 
backwards instead of making progress? 

In the face of the daily headlines we seem justified in asking these questions. And yet: does a “better 
world” not begin on a small scale? Within our families, among our circle of friends and colleagues, 
within the company? 

Especially in turbulent times, when the world seems to be going mad, one thing remains important: 
optimism. And that means acknowledging causes for celebration whenever they occur. And, by do-
ing so, generating a counter-mood characterised by pride and confidence. Pride in all, that has been 
achieved and confidence in what the future may bring.

That is precisely what the Umdasch Group aimed to achieve with its various celebrations throughout 
the jubilee year 2018: an awareness that strength lies in working together, that cohesion is a lasting 
quality and that team play is never out of fashion.

This issue of our magazine CHANCES aims to set a visible sign of all this. We celebrated together, 
laughed together, talked together – and discussed things together. We looked back to our roots, and 
we also welcomed the future. 

Let us take the spirit of this remarkable year with us on the journey which still lies ahead. A journey 
into an exciting future; a journey which will most certainly offer us one thing: many, many CHANCES. 

365 days spent celebrating 150 years
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Everywhere that people meet there are different points of view. 
That also applies to companies, where different cultures, duties 
and areas of responsibility result in a wide range of different angles 
and ways of looking at things.

2018 was a good year. On the one hand – and here I am anticipat-
ing a little – it will be a good year for us with regard to growth 
and results. You have all worked well and efficiently and so we 
can justifiably describe the business year as a successful one. What 
cannot be measured in figures, but is equally significant, is the fact 
that during the year of our 150th anniversary we have also grown 
closer together. In the numerous encounters of all sizes, large and 
small, and during the many celebrations and team events we have 
abandoned our individual positions and taken up a common one. 

Dear Colleagues,
Dear Friends of sustainable development  
in society and economy,

Once upon a time there was a man who had four sons. They were 
very different and therefore also had very different views. This re-
peatedly led to discussions. One day, the man had an idea. He sent 
his sons to visit an apple tree which stood in a distant place. The first 
went in winter, the second in spring, the third in summer and the 
fourth in the autumn. When the last son was back at home again, he 
called them together and asked them: “Well, what did you see?” Each 
of the sons reported what he had experienced. One had found only 
bare branches; the next, a tree covered with delicate green leaves; the 
third, a magnificent show of blossom; and the fourth had found the 
tree laden with ripe fruit. They were all talking about the same tree, 
but each described a different picture. They realised that each had 
his own particular point of view. There was neither a right perspec-
tive nor a wrong one. It depends on your perspective.

Many staff members have written to me or told me that this has 
resulted in a new team spirit, which has sprung to life – or been 
reawakened. All too frequently the many challenges in our daily 
business dominate the way we work together as a team, so that we 
become lone warriors. The activities during our jubilee year have 
reminded us that we are all pulling together. We are one big com-
munity in which the well-being of the whole takes priority over 
the interests of the individual. 

The target image – the apple tree – must be the same for all of us: 
the sustainable success of our company. But we look through dif-
ferent spectacles as we gaze at that apple tree. 

I am truly delighted that in spite of our diversity and in spite of 
our differing approaches and ways of dealing with things, in our 

jubilee year we have nonetheless succeeded in engraving some-
thing into our collective awareness: we are part of a community, 
a big team. 

The winter edition of this magazine aims to review the highlights 
of what has been a very special year for us all. In addition to this, 
my wish is that we can maintain the spirit of this jubilee year. It 
should give us the momentum on our journey into the next year 
and towards a successful corporate future.

Thank you for your cooperation, and thank you that you were, and 
still are, “Part of 150 Years Umdasch Group”!

Andreas J. Ludwig
CEO Umdasch Group AG
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Like 50 years later, the celebrations started at the beginning of the year 
– with a big Jubilee Ball on 20 January 1968. Yes, people still held balls 
in those days. The location of the event was the hall of the Chamber 
of Labour in Amstetten. Not an aristocratic location, but a symbol of 
the times, the era of economic growth which extended from the 1960s 
until the middle of the 1970s. Completely new industries were being 
established. The economy was booming. New markets were opening 
up literally every day.

The people in Amstetten had already long since boarded the train. 
Josef Umdasch had interpreted the signs of the times correctly and by 
this time the company’s expansion into Germany had already taken 
place. During the special jubilee year of 1968 an important strategic 
milestone was to be put into place: the decision to establish the com-
pany’s own metalworking section was implemented. Although the  
jubilee festschrift still bore the title “100 Years of Ideas in Wood”, 
they were already in the process of expanding metal as an important  
element of the value-added chain for the future.
 

So the atmosphere in 1968 was similar to that of 
this year, the year of our 150th jubilee: change 
and new horizons. 

Before we finally take leave of this jubilee year, we should like to look back just once more.  
Back to 1968. As we look back and celebrate our past history we should also like to see what the 

festivities celebrating the 100th anniversary of Umdasch looked like. And, in doing so, we want to 
remember a man who was at the helm of the company in those days and who therefore  

set the course for the Umdasch Group as it is today:  
Josef Umdasch.

1968

2018

Celebrations THEN 
and NOW

The Jubilee Ball

on 20 January in the hall 

of the Chamber of 

Labour in Amstetten

Open Days on 

15 and 16 June 

in Amstetten

The jubilee festschrift “100 Years of Ideas in Wood”
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Federal Chancellor 

Dr. Josef Klaus gave 

the official speech

The festive ceremony 
on 6 September 

in the Auction Hall 
in Amstetten

The happy winners at the awards ceremony in Gasthof Gürtler in Amstetten

Let the waltz begin!

And so in 1968 they also had a reason to celebrate in the hall of 
the Chamber of Labour in Amstetten on 20 January. The impor-
tance of Umdasch for the region even in those days can be seen in 
the fact that the District Commissioner made an exception and 
extended the official closing time to five o’clock in the morning.  
The report in the staff magazine “Der Mitarbeiter” stated: “The 
dance floor was still full of enthusiastic dancers at this hour as the 
waltzes died away, so the company ball can be regarded as a com-
plete success.” 

Sporting success

It is always fun to celebrate a jubilee. It is particularly enjoyable 
when it is coupled with economic success. And that was certainly 
the case in 1968. And so the first major orders for shopfitting were 
received in Russia and the former Yugoslavia. And Doka supplied 
the formwork for the construction of the port installations in Abu 
Dhabi. The size of the workforce expanded during this time of 
major export successes from 480 to over 700. The extent of the vi-
sions of Josef Umdasch back then and how closely they are linked 
to the company’s endeavours today can be seen in a remarkable 
story from those days. Josef Umdasch wanted to establish a higher 
technical institute (HTL) for wood processing in Amstetten. Even 
then, education had been identified as a major topic for the future. 
He invested a great deal of strength and effort into the idea, which 
was eventually turned down by the local education authority, but 
which never theless marked the path which has been followed con-
stantly to this day in support of knowledge and education, thereby 
attaching great importance to these aspects within the company.

Another of the highlights of 1968 was also a sport-
ing event: the big jubilee ski championships on 
the Schnabelberg in Waidhofen. The 75 entrants 
had to pass through 29 arches on the one-kilome-
tre-long course.

A celebration for everyone

In September 1968 the jubilee year reached its peak. The first week 
in September was organised under the slogan “Celebration.” The 
Federal Chancellor of Austria, Dr. Josef Klaus, even travelled to 
Amstetten to attend the closing festivities.

At the same time the company rose to new heights. In the area of 
formwork and in shopfitting the order books were full and the firm 
was working to capacity. Josef Umdasch invested not only in the 
new metal processing plant; during this year a large-scale paint fa-
cility was also installed – and IT made its appearance in the com-
pany. “Der Mitarbeiter“ reports: “During the course of the current 
improvements to the organisation of operations, and after extensive 
investigations and preliminary work we have taken the first steps to-
wards the introduction of electronic data processing. In order to gain 
experience …. we have chosen a relatively simple area in the first in-
stance, namely the evaluation of invoices and orders…. The punched 
cards required for this process are punched in the works processing de-
partment and then processed on a rented installation (IBM 1130) …”

Yes, those were different times. But the task was the same: to in-
vest in the future. A heritage which has become part of our cor-
porate culture.

The Jubilee Ball on 
20 January 1968
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The party started in January with a message of greeting from the owners Hilde Umdasch and Alfred Umdasch. 
This was accompanied by a glass of sparkling wine. And a very special present: an individual celebration for all 
the teams and departments within the concern, to be arranged according to their own particular wishes. More 
on the various activities from page 18.

A celebration for all employees – regardless of position, regardless of geographical location: 
that was the motto which the owners chose for the jubilee year. The project team took it liter-
ally. The jubilee year was marked by a series of parties, events and activities. As you can see 
on the following pages: the motto was lived to the full. The idea of “Let’s celebrate together” 
became a large-scale movement which not only generated fun and pleasure but also focused 

attention on the concepts of team spirit and a sense of community.

   ... Brought to Life

If you want to grow you cannot 
allow yourself to forget your 

roots. I wish our father could 
see, what we have developed, 

how satisfied our clients are and 
how far this company has come.

Alfred Umdasch

It is our express wish to 
celebrate this jubilee  
together with our  
employees. Because they  
are a part of this remarkable 
story. Through their  
commitment, their loyalty 
and their ideas we have  
become what we are today. 

Hilde Umdasch

And so, a tree
Not just because wood is the raw material with which 

it all began and which remains important for us to 

this day. The tree in the jubilee logo is also symbolic: 

the roots are deeply anchored in the ground and defy 

wind and weather. The trunk is strong and has many 

branches and twigs, a sign of renewal and diversity. 

And finally, the many hands show that it is the people 

who shape yesterday, today and tomorrow.

Video: 
Message of greeting from the owners Hilde Umdasch and 
Alfred Umdasch: bit.ly/2A9exBM

Message 
of greeting

January 
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On 19 February 2018 the Umdasch Group made its day worldwide a little 
sweeter with a piece of birthday cake. And “worldwide” means worldwide. 

There was cake for everyone in all the branches to celebrate the firm’s  
150th birthday. A logistical challenge, but by no means impossible.

Sweet greetings 
worldwide

February “Anyone who goes on a journey will have a story to tell.” If we apply this quotation –  
freely translated from the poet Matthias Claudius – to a birthday cake, it will not have a 

happy ending. Because when a cake is sent on a journey, usually there will be nothing left of 
it at the end. Especially if it is an original Sacher-Torte from Vienna.

The first big celebration to mark our jubilee year was held on 
19 February 2018. Not at exactly the same time everywhere, but 
around the world all the same. Because the famous chocolate cake 
from Austria arrived at all locations (Read more about it on the 
following page). On exactly the day on which Stefan Hopferwieser 
was granted the concession to found the company, 150 years ago. 

In an interview in CHANCES 01/2018 we asked Andreas 
Ludwig what he would bring to the birthday party. He gave 
the answer with the famous Schönberg Choir and a birthday 
serenade specially adapted to the Umdasch Group. A truly 
magnificent birthday present!

Full house in Amstetten

Hilde Umdasch and Alfred Umdasch cutting the cake

Schönberg Choir

Video: 
The festivities in Amstetten:  
bit.ly/2oYm7cW

Cake 
for Everyone

14      chances chances      15



Doka South Africa

Doka Turkey

Doka UAE

Doka Chile

Doka Peru

Amstetten, Ho-Chi-Minh City, Seoul, Oulu and many other 
destinations. Behind the huge logistical challenge was an en-
thusiastic and well-organised team. 

One of the greatest challenges was the import and customs clear-
ance. It was necessary beforehand to ascertain the countries where 
the import of the Original Sacher-Torten would be possible, and 
also where a local pâtissier could supply the cakes. Many helping 
hands were involved in the procedure: while some people were 
busy assessing the locations in order to calculate how many cakes 
would be required, others were checking the addresses and coor-
dinating the procedures with the country heads. And at the same 
time there was a lively exchange with the firm of Sacher. 

The entire project took a good six months from the moment when 
the idea was born until the distribution of the pieces of cake. But 
it was worth it, because 19 February 2018 was an unforgettable 
occasion!

Doka Denmark

Doka AustraliaUmdasch Shopfitting UAE

umdasch Story Design

Doka Malaysia

8,956500litres

16,077
150 litres

pieces of cake

coffee (Amstetten only)

the distance travelled by the Sacher-Torte  
to our location in Sydney/Australia

of whipped cream (Amstetten only) – 
corresponding to 154,500 calories

km
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Celebrate? 
Yes we can!

The gift of Hilde Umdasch and Alfred Umdasch – a party for all 
employees – was realised by the regions, countries and depart-
ments individually and according to their own ideas. Some held 
an elegant celebration; others were sporting and active. Some-
times there was a gala dinner, and sometimes a Family Day.  
Reflecting the different cultures, the celebrations were also 

very different too. And gradually the motto “Let’s celebrate  
together” was filled with life. The following pages show a diverse  
cross-section through the year and across the world. You can read 
about the celebrations which had not yet taken place when the 
magazine went to print, and countless other impressions, under 
150years.umdasch.com

Celebrating  
together

Throughout the year

Only a handful of  
companies can have the 

pleasure of becoming 150 
years old. The Umdasch 
Group has achieved this 
milestone. And has also 

proved during the jubilee 
year that it knows how 

 to celebrate.
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Up to the top and then 
a race to the bottom: 
Corporate IT
at the Dachstein

Stetten

 Thalgau

Go-carts, jetski etc. 
- a day full of action  
for the team of the 
Doka Production  
Support Maintenance

Doka Production Unit  
Beams: Gourmet pleasures at 

the Mostviertel Heuriger

Up the mountains of  
Saalbach-Hinterglemm in  

yellow Doka jerseys: the  
cycling group of WGU

Just aggregate?  
The Doka Engineering Team
in the “US Aggregate Works”

Facts & Figures?
20 people, 1 day,
36 kilometres along the Danube!
The Finance Department

They got away: the Doka
Production Support ICE
in the Exit Room

In the footsteps of the 
Vikings: the Doka 
Production Unit Austria

Rustic fun in the alpine  
hut for the team of 

Doka Production Support  
Tool Manufacture

Marchtrenk

St. Martin

Inzing

Challenging: the Team  
Activity of the Doka  
Engineering Team

Bowling, speed  
dating and much 
more for the Amstetten 
Store Makers

Cheers: Doka Product 
Management at the 

Stiegl brewery

Hollywood-style: the Amstetten
Facility Management in

the Bavaria Filmstadt

On the beautiful blue Danube with 
perfect weather and good music:  

the Team Europe, Overseas,  
eCommerce and Safety

Doka Austria 
in party 
mood

Central Team
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The Doka Marketing Team
practising graffiti. Their work 

of art can be admired in the 
Doka Lab Amstetten 

Form-on enjoying time  
out in Wachau

Reached the summit: umdasch
Digital Retail

The bowling was 
anything but calm 
for the Metalwork 
apprentices
and their trainers  

A big team with  
a big heart: Doka

Sales & Operations

The Umdasch Group  
Ventures Team had its eye on 
the target during archery  
in the Waldviertel

Stylish and “very British”: the Store Makers 
in Oxford with Elizabeth and Stefan Umdasch 

and their sons Hubertus and Tassilo at Royal Ascot

Wanted: Doka  
Netherlands! An
organised prison 
escape

A boat trip is fun,
a boat trip is a fine thing:

Doka Switzerland on board
on the Vierwaldstättersee

Looking the part in 
traditional dress: the 
Store Makers in 
Leibnitz at the 
Oktoberfest

Fun games and  
a relaxed mood 

at Doka Denmark

Let’s celebrate together @ Doka
UK: Adventures at the Family 
Day with off-road buggy trips 

and archery

German Doka organised a 
big event and invited guests 

to a birthday party in the 
Mark Fortress in Magdeburg

Alfred and Elisabeth  
Umdasch arrive

Completely relaxed: the Store Makers
Switzerland & Germany in Neidenstein

The Team Doka in Bella 
Italia celebrated with 
a trip to Gropparello 

Castle

We saw the tree as a symbol for
150 years as a sign that we all 

belonged to one family. It makes us 
very proud to be part of this tree.

Manuella Brunetti, Doka
Marketing, Italy

An unforgettable 
day by land and 
on the river for 
Doka Belgium

Let's celebrate together: At the beginning it was 
"only" a motto. Now, towards the end of our jubilee 
year, every single employee of Umdasch has experi-
enced the subject of the 150 years. The jubilee year 

has been an unforgettable experience.
A "once in a career lifetime project"!
Carina Porranzl, Marketing Manager

umdasch The Store Makers
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The sails are set; that was the 
motto of the celebration 

for Doka Russia

In addition to the 150-years 
Umdasch jubilee, Doka Romania 
celebrated its own 20-year jubilee

As sporty as umdasch Story 
Design: employees and their 

families playing tennis,  
football & co.

Doka Serbia  
at dizzy heights

Fun and a party for  
Doka Poland

Doka Lithuania

Doka Latvia

Doka Ukraine 

The Highlights
from the Baltic

Doka Hungary 
planted the 150-

year tree

Open Day at 
Doka Drevo in
Banska Bystrica

Doka Estonia

We shall always remem-
ber the regatta we sailed 
together. We got to know 

each other better. 
 Anna Alekseeva, Doka 

Human Resources, 
Russia

The Team Doka Adria  
used the jubilee year for  

a visit to Amstetten

A company that dedicates its 
150-year jubilee to its staff 
shows its high esteem. I am 
happy and proud to be able 
to share in the celebrations 

of this special year.  
 Beril Kaya, Doka Marketing & 

Human Resources, Turkey

The hashtag of  
Doka UAE?

#HappyDoka

Fun & Action at  
the Doka Family  

Day in UAE

Let’s celebrate together 

Doka Nigeria during  
a jungle walk

Doka Oman

Doka Saudi Arabia

Doka Lebanon

In the footsteps of the Pharaohs:  
Doka Egypt at the Pyramids of Giza

The tables were groaning  
at the traditional dinner  
of Doka Turkey
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150 years Umdasch Group 
on the Day of the “hideous 
Christmas pullover”

Great rivalry in 
axe-throwing at 

Doka Canada

Doka Brazil celebrated
 in typical Brazilian style 
- with football

It was great to see how excited and 
proud all the employees were that they 
could celebrate the 150-years jubilee.

Andrea Vicentin, Head of Marketing
Doka Americas

Barbecue!

Let’s celebrate 
together: 

Doka USA

A proud part of the Umdasch
Group! The team of Doka

Panama also celebrated its 
tenth anniversary in 2018 A double reason for 

celebration: 10 years Doka 
India and 150 years 

Umdasch Group

In party mood 
with the team 
of Doka Peru

Popcorn and Drinks  
on Movie Day for
Doka Malaysia

Doka in Singapore
celebrated the day together 

with their families

Celebrating under the palm 
trees? The regional team of
Doka East Asia & Pacific

For us, the jubilee was a great  
experience. It's a good feeling to be 

part of such a special initiative  
and to celebrate together.

Andreas Lang, Head of Human
Resources Doka East Asia & Pacific

A traditional  
greeting for the  

jubilee year:  
with Chinese  

characters

Family Fun Day at  
Doka Australia
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The Josef Umdasch Research Prize 2018 was advertised internationally. 
With a strong partner with a global network at the side, the World Summit 
Awards (WSA), it was possible to reach international start-ups and broad-
cast the award throughout the world. However, the celebrations were held 

on home turf: in the Weltmuseum Wien in Vienna in March.

Innovative Ideas 
sought – and  
found! 

13511
30.5 4 350

entries
nominations

winners

international guests at the partyyears: the average  
age of the winners

Video:
The Josef Umdasch Research Prize 2018: 
bit.ly/2QlNOcd

   Josef Umdasch
      Research Prize

March

The jury of the Josef Umdasch Research Prize 2018 for the umdasch Store Makers

Think bigger: last year, what began in 1991 with the promotion 
of wood research and forestry became an international high-tech 
prize. To mark the jubilee, the Umdasch Group Foundation re-
thought the research prize and offered it globally. The idea and 
concept worked out successfully: With 135 submissions from 
all over the world we succeeded in reaching international start-
ups. Advertised in the autumn of 2017, the prize contained spe-
cific topics supplied by Doka, umdasch The Store Makers and  
Umdasch Group Ventures. The submissions came from over 70 
countries, including the USA, Nepal, Sudan and China. 

The winners were commissioned directly to implement their ide-
as. They thus became business partners who are supported by the 
subsidiary companies as they realise their visions and ideas within 
these areas. As partners.
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The Josef Umdasch Research Prize 2019 is al-
ready lined up for the start. Doka is searching 
for answers to the question about the “Future 
Workplace”: What will the workplace look like 
in times of digital change? 

The prize enters 
the next phase

It was a great party. The stage in the  
Weltmuseum was full of people from all  

over the world in party mood.
Nora Wolloch, World Summit Awards

The Awards Ceremony and the clubbing afterwards  
were an unforgettable event for us and a  

milestone for the future of Jingle.  
Lukas Binder, Jingle

The Awards Ceremony and the clubbing afterwards were 
fantastic because we could establish new contacts.  

And we celebrated together.   
Nishan Shrestha, Eco Cell

The award ceremony of the Josef Umdasch Research Prize 
was held in the Weltmuseum Wien in Vienna following the 
World Summit Awards. The historic building was given a 
fresh, modern image. There was networking, dancing and 
singing until the early morning. It was a magnificent cel-
ebration with an international public and happy prize win-
ners.

No award without a party!

Doka
Topic: Learning & Education
Winner: Polycular (Austria) received the prize for its  
gamification approach, which conveys knowledge and content in 
a playful manner. Doka is already working with Polycular on a 
joint project for the company.

umdasch The Store Makers
Topic: Business & Commerce
Winner: Jingle (Austria) received the prize for the development 
of a personal digital shopping assistant on the basis of a chatbot. 
umdasch The Store Makers has already invested in the Austrian 
start-up Jingle due to the enormous potential of the business idea.

Gamification is a source of inspiration and  
motivation if it is well-made.
As a company, Doka stands for us for looking ahead and 
moving forward in order to give ideas stability.

As a start up, what is required first of all is a diverse 
team which understands each other profoundly, in order to 
arrive at the right mix of creativity and execution.
Our digital shopping assistant enables consumers to find 
local products with the best availability and the right price.

Umdasch Group Foundation Special Prize
Topic: Smart Settlement & Urbanization
Winner: Eco Cell (Nepal) is rethinking the construction of 
residential settlements by means of an earthquake-resistant clay 
construction technique. Joint projects and a participation of  
Umdasch Group Ventures are currently under development.

Umdasch Group Ventures
Topic: Smart Settlement & Urbanization
Winner: Kewazo (Germany) revolutionises scaffolding  
construction through the use of robots. A joint further  
development and participation of Umdasch Group Ventures  
with Kewazo is currently being developed.

For me, the special prize which I received represents  
the greatest recognition of my work and shows me that my 
idea is heading in the right direction.
Smart Settlement must not always include the most  
modern and the smartest technology. Depending on local 
conditions it often simply means access to water and  
electricity.

The formwork technology of the future is a collaboration 
between humans and robots in order to guarantee the  
greatest possible degree of efficiency, transparency and safety.
For me, Umdasch Group Ventures is one of the few  
companies worldwide which has started to digitalise  
tomorrow’s construction methods at an early stage.

Robert Praxmarer (41) 
Founder of Polycular

Lukas Binder (25) 
Co-Founder of Jingle

Nishan Shrestha (28) 
Co-Founder of Eco Cell

Ekaterina Grib (28) 
Co-Founder of Kewazo

All details and information:  
umdaschgroup.com/researchprize

The winners – from prize winner to partner
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The number of visitors to the Open Days on 15 and 16 
June equalled the entire population of Amstetten: no fewer 
than 25,000. They all responded to the invitation: owners, 
employees and their families, neighbours, partners and 
friends.

There is no better way of describing the motto “Let’s  
celebrate together” in words than through this celebration, 
attended by young and old alike.

The impressions on the following pages aim to recall once 
more the spirit and mood of these two days. They bear wit-
ness to the spirit of togetherness which prevails within the 
company.

25,000400
4,887

5,846

33
visitorshelping hands

distance travelled by the group  
from Saudi Arabia which had  
the longest journey

shuttle-bus kilometres

number of the largest group 
to attend: BAS from the  
Netherlands

people
km

OPEN 
DAYS
A celebration of togetherness –  

a fairground  
what we share 

Open Days

June
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I was fascinated to learn where all the people 
came from: local, regional, national and 

international! The programme we  
offered, the activities – the events at 

the Umdasch Marketplace were  
simply unique. For me, the Big 
Wheel was certainly a highlight.  
You had a bird’s eye view of the 
company site. I am proud to  

be part of the company.
Christoph Zehetgruber, the  

porter had his eye on the entrance

Seen through virtual goggles:  
The building site of the future

The Formwork World Champions in 
action! They competed several times 
on both days and showed their skills

Charmingly interviewed by presenter 
Ina Sabitzer: Owners Hilde Umdasch 
and Alfred Umdasch

The Umdasch family 
on their tour

The Big Wheel was a special attraction and invited  
people to enjoy a bird’s eye view of the surroundings

Umdasch Marketplace and Umdasch Mile had plenty to offer

Musicians throughout the site guaranteed the relaxed mood

Harald Ziebula and Silvio Kirchmair  
presenting their companies

Kurt König with 
young talents

There was plenty to discover during the works tours

12,000
10,000 litres1,000 litres

1,500

kg1,500

pairs of sausages

beergoulash

15,000
lemonades

cheese spaetzle

poppy-seed dumplings

kg

The mood in the marquee? A1!

The cooks were busy
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The event showed the company’s standing. Not 
only did the visitors find the time; some tra-

velled great distances. Everything worked 
well within the team. Everybody joined 
in and helped. What characterises 
Umdasch employees is the way we are 
proud to show people what we do and 
especially where we work.

Roman Naderer, responsible for  
presenting the beam prefabrication 

during the Open Days
Fun in the Fotobox

The Umdasch band –  Martin Gartner took the 
initiative and formed a company band for the Open 

Days 2018. All musicians were employees of the 
Umdasch Group. They provided  

musical entertainment during both days

A short break for Evi Roseneder  
and Andreas Ludwig

Made by robot

Sporting chances at the WGU stand 

Learning by playing at the stand of  
the Umdasch Group Foundation

Hilde Umdasch and Alfred Umdasch  
with his wife Elisabeth visiting the 
St. Martin branch

At the Umdasch Group Ventures stand

Integration at work in furniture production
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The happy winner of a tonne  
of wood briquettes sent this kind letter

Amstetten, 27.10.86
On the Open Day I drove over with my father 

to visit your company. We went on a guided 

tour and were very impressed by the huge 

halls, all the machinery and the robots. 

The film showed us all the products which are 

planned and produced within your company. 

At the end we presented our tickets and my 

ticket had the right number. My father and I 

could hardly believe it, because we had won 1 

tonne of wood briquettes. We were very pleased 

and will be able to put them to good use. 

They were delivered by lorry today and so I 

should like to thank you once again.Yours sincerely,Christian Leimer

Even 1986 large numbers of interested 

visitors could be welcomed

For me, the highlight was ultimately the  
contented expressions of the visitors. They were 
all very impressed by us as a company. We are 
all one big family, as we proved during the 
Open Days 2018. It was a great event! 
Johann Theuratsbacher, who works  

in Facility Management at Doka 

Past and present:  
the Open Days

Emotion, dialogue, experience and encounter –  
the Open Days 2018, an absolute highlight that we 
organised together. I am very proud to have been 

entrusted with the organisation. My sincere thanks 
to the many colleagues who made this possible.  

This huge event was an unforgettable event dur-
ing our jubilee year, and a great experience.

Sonja Aigner, Human Resources Doka  
and responsible for the Open Days

1986: 3,000 visitors
2007: 13,000 visitors

2018: 25,000 visitors

Also part of 150 years Umdasch Group: colleagues from BAS in the Netherlands

Interesting for young and old 

The presentation as an attractive employer at Doka and umdasch The Store Makers

Filled to the last seat: the Umdasch market place

20,000 hands as gifts for the visitors. Many of them  
still decorate the front gardens throughout the region

We could also welcome many students

Video: 
Open Days:  
bit.ly/2JM3PFI
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Talented and ambitious. That describes 
Sandro when we met him. The young 

man from Lebanon grasped the 
chance to complete a basic training 

course at the Doka Sales Academy in 
Amstetten. Sandro was also one of  
the many who excitedly joined the   

Open Days celebrations.

In the last issue of CHANCES we reported at length on the Umdasch Group Foundation’s joint 
mentoring project with Doka Lebanon and the SOS Children’s Village in the region Middle 

East. The project aims to support young adults as they make their way into the world of work.  
To accompany and support them and to coach them. Selected Doka Lebanon employees 

frequently met with their protégés during regular intervals, guiding and coaching them with 
industry advice and practical assistance.

Sandro finds what he learned in the mentoring project and the contacts he 
established within the company can help him in his professional career. He was 
able to intensify both in June 2018 during his one-month Doka Sales Academy 
Training. Both sides profited – another aspect of sustainability and social  
responsibility. Sandro has thus become a visible sign of the fundamental idea 
and the values of the Umdasch Group Foundation.

From Mentor to Employer

Twenty-year-old Sandro Bou Ghanem 
took part in the mentoring project in Bei-
rut. He grew up in an SOS Children’s Vil-
lage and is currently in his third semester 
at the University of Beirut (USEK), where 
he is studying mathematics and statistics. 
“I just love figures, statistics and calcula-
tions,” explained Sandro during the con-
versation. He is particularly interested in 
corporate feasibility studies.

Although Sandro speaks fluent English and French, his back-
ground meant that he had previously not been able to travel 
very far. Sandro made his way to Amstetten with the help of 
Doka Lebanon and the Umdasch Group Foundation. Andrea  
Windpassinger, responsible for CSR projects within the company, 
had travelled to Lebanon last winter in order to evaluate the men-
toring project at first hand. “I found Sandro to be a bright young 
man with a lively interest, who identified himself with the values of 
our company. And so I am all the more delighted that we were able to 
give him the opportunity of spending the month of June in Amstetten 
and taking part in the Open Days,” she explains.  

Within the framework of the Doka Sales Academy, Sandro was 
given the opportunity to spend a month in Austria and to use the 
time to gain a better understanding of the products and the work 
and business processes of Doka. Sandro’s stay in Amstetten was a 
springboard into the company. During this time he acquired im-
portant skills for his internship at Doka Lebanon, which he started 
immediately after his return.

When Sandro talks about his time in Austria, he is clearly amazed 
by it all: “Well, meeting Hilde Umdasch and Alfred Umdasch per-
sonally and getting to know them was certainly one of the highlights 
during my time here,” said Sandro enthusiastically, and added: “But 
I am also very grateful to my mentor Harry Beutel. He gave me a lot 
of good advice and I learned a great deal.”

When Sandro was asked where he sees himself in the next five or 
ten years, he answered spontaneously and with tangible motiva-
tion. “My dream is to be successful in my job: to work hard, but also 
to enjoy life. As for my professional future, I should like to become 
part of a big company like Doka. And I aim to hold a leading posi-
tion there. I shall work hard and continue to study hard in order to 
achieve that.”

From the World 
             to Amstetten

Sandro at the Doka Sales Academy
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Since its opening in October 2017 the Weltmuseum Wien has be-
come extremely popular. The museum, known as the Ethnological 
Museum until 2013, is by no means dry and dusty, as it presents itself 
and its exhibits in a modern, global manner in line with the spirit of 
the times. At the same time, however, it does not neglect the values of 
tradition and culture. And so it was the perfect location for Umdasch 
Group to tell its own story. And at the same time to take a look into 
the future. 

Some visitors to the Weltmuseum Wien may have been a little sur-
prised to see the two pavilions. Friederike Hillebrand from the  
Weltmuseum commented: “There were a lot of positive reactions to the 
Umdasch presentation and its exhibits. The visitors were very curious. 
They were especially enthusiastic about the interactive presentation.”

Old enough for a museum?  
With its exclusively  

digital technology and multimedia 
knowledge transfer, the Umdasch 

Group looks anything but old. 

Umdasch 
exhibition

Throughout the year

My great-great grandfather, the founder 
of the company Stefan Hopferwieser, 

worked as a designer and succeeded 
in combining function and 
aesthetics in his work. It was with 
him in mind that I was asked to 
design the two pavilions – in order 

to show the development and the 
future of our company.

Stefan Umdasch

83,984
47,0001,900

Weltmuseum Wien visitors during the period March – September

megabytes of recorded data 
hours of projections 
during the period 
March – September

Traditional  
Insights
and Visionary  
Outlooks
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Celebrating in the 
Museum

June

The Pavilions
The Umdasch Group Pavilion of the Past invites visitors to 
learn about the milestones of the company’s 150-year his-
tory, while via a transparent screen the development of the 
retail area is presented by the two testimonials of Harald 
Holzapfel and Viktoria Babinger. Aris Almendras, Head 
of Engineering Doka Gulf, reports on the important char-
acteristics of high-rise buildings using the example of the 
Burj Khalifa. Innovation Manager Maria Tagwerker-Sturm 
uses a hologram to share with visitors the vision of Umdasch 
Group Ventures regarding the construction of the future.

The second pavilion is dedicated to the mega-trends of the 
future. How shall we live, work, consume and communi-
cate? Which developments shall we encounter and which 
challenges will we face? And which answers shall we supply 
as a company to the urgent questions of tomorrow? Visitors 
can immerse themselves in the vision of the future and find 
inspiration there. 

The two pavilions will continue to be put to good use even 
after the end of our jubilee year. From the end of November 
the two features will be dismantled in the museum and then 

re-assembled from early 2019 in the InfoCenter in Amstetten. In 
this way everyone who did not manage to see the exhibition in 
Vienna will be able to do so after all. Whenever they like. 

Celebrating in the Museum 
The modern yet historic atmosphere of the pillared hall was used during the jubilee year 
for the Umdasch Group celebrations. In March the international start-up scene assem-
bled for the Josef Umdasch Research Prize Clubbing and celebrated until the early morn-
ing (see also the article from page 28). At the events of Doka Austria and umdasch The 
Store Makers in the early summer the important anniversary was celebrated with business 
partners and customers.

Afterthought: “Milestones and Mega-Trends: Two Pavilions for the  
Umdasch Group” in the blog of Ars Electronica Solutions: 
bit.ly/2QWWx4K 

The Store Makers Customer Gala

The Doka Customer Event

Pavilion of the Future

Pavilion of the Past

The InfoCenter in Amstetten will be the new home of the exhibition

© Stefan Umdasch Design, Renderings Schreiner & Kastler, Vienna

Hilde Umdasch and Alfred Umdasch at the opening of 
the Gala Dinner of umdasch The Store Makers

Reception in front of the Weltmuseum Wien

Guests could also visit the  
exhibition in the pavilions

A wonderful setting in a unique location

In use: The jubilee glass  
designed by Stefan Umdasch

“Falco” sang a song for the guests

From the Wiener Weltmuseum 
to the InfoCenter in Amstetten
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On 8 September 2018 the 13th Umdasch Doka Champions League – 
UDCL for short – was held in Amstetten. 35 teams from 18 nations 

and players from 31 countries presented their football skills and 
talents. In the end, however, it was togetherness that counted,  

even if only one team can win.

– and of Getting to Know Each Other

Whenever Hermann Stift, in real life the Head of Engineer-
ing Global Expertise Center Highrise at Doka, and occa-
sionally Master of Ceremonies for football, starts talking 
about the Umdasch Doka Champions League, he has a smile 
on his lips. His eyes light up and the pleasure he gains from 
this sports event is tangible. “It started with our Champions 
League in 2002. In those days it was a match between Doka 
Maisach and Doka Amstetten. Nobody could guess that this 
little country game would develop over the years to become 
a major sports event and a regular date in the company’s cal-
endar.” Hermann Stift was, so to speak, the domino who 
took the initiative; the following year eight teams from three 
countries competed against each other. “The fact that the 
Umdasch Doka Champions League was able to grow as it did, 
was due to the personal commitment of many people.” 

And today? In the jubilee year, 35 teams from 18 nations 
took part. There was also a women’s team – The Girlz from 
the Amstetten location – who entered the competition. The 
team from Doka Australia had the longest journey. “I wasn’t 
quite sure whether a 60-hour journey for a game lasting about 
60 minutes would really turn out to be worthwhile, but it was 
worth putting up with the jet lag just to take part”, said Paul 
McKenzie from the Australian team The Dokaroos.

The Fun  of  the Game

Umdasch Doka Champions 2018

The Champions: Team Austria

umdasch The Store Makers Leibnitz took second place

The Procurement team came third

144

643
790

18 31

games played3
times is permitted  
to keep it!

A team that  
wins the cup

participants

nations

countries

Umdasch Doka
Champions

League

September

goals in total
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Sandra Crepaz
The Girlz

For me, football is a sport  
which succeeds in bringing people together.
My personal highlight was the development of  
the team from the first training session to the tournament.
For me, to be part of 150 years of Umdasch is  
a great honour and a great chance to get to know  
colleagues from all over the world.

Mario Temper
Captain, Team Austria

For me, football is emotion, passion,  
a duel, goals, and especially team spirit.
My team won because we played consistently  
and with discipline!
For me, to be part of 150 years of Umdasch is  
a fantastic feeling and makes me very proud!

Rosa Burgstaller-Daurer
Company nurse

The most important thing in the match is fairness!
On the playing field of the Umdasch Doka  

Champions League the players fight for  
every ball with commitment and enthusiasm,  

and after the match what we share  
matters more than the things that divide us.

For me, to be part of 150 years of Umdasch is 
 emotionally moving and fills me with pride.

A total of 144 games were played during that day in the Ertl Glas 
Stadium in Amstetten. The refreshments in between the games 
were supplied by the initiative Vital ‒ Fit At Work by Umdasch 
Group and the popular works council ice-cream van, which made 
up for the calories expended with ice-creams. 

Afterwards everyone joined together for the celebrations. Some 
600 guests took part and ended the eventful day with an energetic 
party.

A wonderful opportunity  
to get to know the worldwide  

Doka family.  
Srinivasreddy Avinash Babu,  

Team EAP
Guaranteed teamwork: Thank you for the fantastic organisation to Kurt König, 
Hermann Stift, Nathalie Stix, Helmut Flexl, Stefan Zölfel, Sonja Aigner, Michael 
Köck, Johannes Niebisch and Thomas Hochgatterer

The ball linked us all together 
literally on this day. It made a pleasant change 

from the mostly digital network with our 
colleagues worldwide.

Bernd Albl, Managing Director

umdasch Digital Retail

Alfred Umdasch and his grandson Hubertus  
watching the games with Jürgen Obiegli 

Harald Ziebula in the midst  
of the victory celebrations

It’s easy to know better from the touchline

Pink is the new yellow
The younger generation is football crazy: Tassilo, Hubertus 
and Nepomuk Umdasch with Florian Ramharter-Umdasch

Kurt König with Georg Will

Time Out for Silvio Kirchmair –
umdasch The Store Makers Enthusiastic spectators

Emotions after the winning 
game of “Team Austria”

In celebratory mood at 
the awards ceremony
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CAN’T!

WE RANFORTHOSEWHO

WWW.WINGSFORLIFEWORLDRUN.COM

– C E R T I F I C A T E –

2
0

1
8

ANITA GERHARDTER
CHIEF EXECUTIVE OFFICER

WINGS FOR LIFE

COLIN JACKSON
MARC HERREMANS

INTERNATIONAL SPORTS DIRECTORS

WINGS FOR LIFE WORLD RUN

Umdasch_150 
ran on May 6, 2018

with 333 members
1934 km / 1209 mi

for Wings for Life
GlobalRankingTeams

21 st

Congratulations anda big thank you on behalf
of Wings for Life!Your contribution will drive the next

steps in spinal cord research.

Every kilometre they ran was worth its weight in gold – in this case 
money to be spent on research into the spinal cord. In this way the 
initiative Wings for Life World Run collects donations worldwide 
for studies and new methods of treatment for paraplegia. Lined up 
at the start on this occasion were sports enthusiasts amongst the 
employees of the Umdasch Group, who came together at locations 
throughout the world in order to give hope to paraplegics every-
where with every step they ran. The initiative was organised to 
mark the 150-year jubilee by Katharina Stampfer, Rahul Banerji, 
Andreas Zitzenbacher and Andrea Vicentin. We should like to 
take this opportunity to thank them for their commitment and for 
the huge success of the project!

   Running for a

333 Umdasch employees 
ran 1,934 kilometres

We took part because we wanted  
to make a visible sign. I am proud  

to have been part of the team!  
Rahul Banerji, Doka Human Resources and  
participant in the Wings for Life World Run  

in Vienna, Austria

Good Cause
Austria

Singapore

USA

Kuwait

Brazil

Mexico

Germany

Peru

Lithuania

Chile

Panama
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A cheerful mood prevailed on 3 August 2018 in the New 
Secondary School (NMS) in Amstetten. All 130 children 
were excited as they waited for their big appearance. It 
was the closing celebration at the end of this year’s Fourth 
Umdasch Summer Weeks, and the young people who 
had been taking part had invited their parents, brothers 
and sisters. During the two previous weeks the timetable 
included English, Maths and German – not to mention 
sport, drama and research projects. The educational or-
ganisation Teach For Austria for its part had been training 
some of its 2018 Fellows in Amstetten. Some 55 young aca-
demics were being prepared to spend two years teaching in 
schools in problem areas. This time the Fellows included: 
Elisabeth Jäger and Martin Janda, who had been working 
at the NMS Amstetten since the autumn. Welcome to Am-
stetten!

The global population is growing rapidly, and consequently so are 
the cities and the need for affordable housing. Neulandt 3P has an 
answer to the problem. Developed by Umdasch Group Ventures, 
a mobile factory for precasted components permits the produc-
tion of some 1,000 solidly-built houses per year each with a living 
area of 45 m² using methods which are efficient with regards to 
resources and costs. 

The technology and two show houses were presented at the end of 
October. Hundreds of staff members and 80 interested customers 
from Europe, Africa and Asia took up the invitation and visited 
the prototypes in the factory, which has been erected on 900 m² in 
Amstetten. Thumbs up for this commitment which provides peo-
ple with a home and hence with a chance of a life in dignity.The Umdasch  

Summer Weeks 
– Good things come in fours

Social Housing – New Ideas for a New Society

Project Flashes

Tia has been attending kindergarten for a few weeks now. Her 
mother, Sabrina, commented: “Tia has acquired so many social 
skills in the Umdasch Children’s Nest that she had no difficulty ad-
justing.” Sabrina Tramberger is Business Development Manager 
at Doka. Her daughter Tia – seen in the photo with Head of the 
Children’s Nest Elisabeth Pöchhacker – entered Umdasch’s own 
childcare facility at the age of 14 months. What did she appreci-
ate most? “Through being part of a group the children learn social 
behaviour from an early age. They learn to treat each other with 
consideration – for example, when children are younger than they 
are and cannot do as much yet. It is amusing when an eighteen-
month-old child tells you at home that another ‘baby’ has joined the 
group.” The facility opened three years ago. Today there are already 
waiting lists. A sign that the compatibility of family and job has 
become an important topic for parents.

Well cared-for in the Umdasch Nest
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It takes a pioneering spirit, courage  
and especially far-sightedness to reach the  

age of 150 years. These qualities are still called  
for today. And so we are already thinking about the  

construction site of tomorrow and are designing  
the store of the future.  

We are setting the course for the next generation of work; 
we are facing the challenges with passion, optimism, a 

wealth of ideas and commitment. And so our team of over 
8,000 employees will master the next 150 years too.

With our values responsibility and trust.  
We are Umdasch Group.

Autumn 2015: Westbahnhof railway station was bursting at the 
seams with the crowd of people who were stranded in Vienna and 
slept on blankets on their journey in search of a better life. Less 
than ten kilometres further on, the empty Doka offices at Auhof 
were waiting for a new purpose. It seemed only logical to link the 
two. The rooms were rapidly modified and a short while later the 
first refugees moved into the space where formwork orders had 
previously been processed. The “House Rosa”, as the operators, 
Caritas, called the property, was turned into emergency accom-
modation for a total of 222 women and their children. The space 
has now been returned as the need for emergency accommoda-
tion is covered. The residents, from no fewer than 19 nations, have 
moved on. We should like to take this opportunity of thanking all 
the employees for their generous donations in kind. And we wish 
the residents all the best on their journey towards a better life.

Within the framework of the Teach For Austria Weeks, people 
from politics and business are often asked to teach a lesson in a 
school in a problem area. This year it was Andreas Ludwig’s turn. 
The pupils in Class 4B at the New Secondary School in Prinzgasse 
in Vienna had set up a start-up with their teacher’s help: the Young 
Prinz Lunch. The purpose of the undertaking: selling snacks dur-
ing break time and catering. Andreas Ludwig commented: “The 
children are enthusiastic about their little firm and have a wealth of 
ideas as to how they would like to develop it further. I could tell from 
their questions that they are already thinking like entrepreneurs.” 
They “talked shop”, and Andreas Ludwig, who shared a few com-
pany secrets with them, had a number of tips he could offer them.  
It was a good example not only of the increasing networking be-
tween school and business, but also that entrepreneurial spirit can 
already be created at school.

Our colleagues in the Doka “Supply Planning & Design” team in 
Amstetten proved effectively that too many cooks definitely do not 
spoil the broth. Within the framework of this year’s team work-
shop they cooked for socially disadvantaged people in Vienna and 
then served the meal to the needy. “Food and drink keep body and 
soul alive” is an old proverb which was taken literally during the 
teamplay of the Doka “Supply Planning & Design” team. We think 
that was fantastic!

The Doka branch as refugee home 

A Spokesman of the Executive Board as a Start-up Coach 

Team Building for a good cause
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